Washington
Association of
Land Trusts
We're all in for Washington's lands

Executive Director
Opportunity
The Washington Association of Land Trusts (WALT) seeks
an exceptional Executive Director to help lead and serve
a thriving statewide association of over 30 land
conservation nonprofits. This is a unique opportunity to
head a growing organization with a bold vision and a
strong track record in delivering legislative victories,
developing innovative new programs, and driving a
culture of learning and growth.
WALT serves as the united voice of the private, voluntary
land conservation movement in Washington State,
working tirelessly to develop and advance land
conservation policy, support a dynamic community of
practice, and elevate the role of land in a bright future.
To take us to the next level, we seek a strong leader
with the strategic skills, relational savvy, professional
dedication, and personal competency to elevate this
broad network across the landscapes we call home.

See the Position Description
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Key Details
Posting Date
April 11th, 2022

Search Timeline
Applications submitted by May
13th, 2022 will be given full
consideration and the position
is open until filled; early
applications are strongly
encouraged.

Salary Range
$80,000 - $100,000

Reports To
WALT Board of Directors

Location
Anywhere in Washington
(remote) with hybrid options
potentially available depending
on location. Must be able to
travel frequently to Olympia,
WA during the state legislative
session and attend occasional
in-person regional and
statewide meetings.

About WALT
Who We Are

Year Founded
2008

WALT’s mission is to increase the collective
strength and excellence of the land trust
community in Washington State, and it has
served as the unified hub for Washington’s
private voluntary land conservation
organizations for nearly 15 years.
Across the state, our 32 member land trusts
are at the forefront of work to safeguard a
diverse and connected natural world, support
a vibrant working-lands economy, broaden
access to the outdoors, and foster an ethic of
engagement with the landscapes that sustain
our quality of life.
To date, our members have conserved well
over a million acres of vital open space, and
represent a community of staff, board
members, supporters, and volunteers over
60,000 strong. Our vision is to be a united
group of conservation champions, working
with diverse local voices to safeguard
Washington’s essential lands, waters, and
wildlife for all time.

Staff Size
2

Board Size
9

Organizational
Members
32

2022 Operating
Budget
$345,000

Website
walandtrusts.org

Our Members
American Farmland Trust
Bainbridge Island Land Trust
Blue Mountain Land Trust
Capitol Land Trust
Center for Natural Lands Mgmt.
Chelan-Douglas Land Trust
Columbia Land Trust
Community Farmland Trust
The Conservation Fund
Cowiche Canyon Conservancy
Dishman Hills Conservancy

Forterra
Friends of the Columbia Gorge
Great Peninsula Conservancy
Inland Northwest Land Trust
Jefferson Land Trust
Kittitas Conservation Trust
Lummi Island Heritage Trust
The Nature Conservancy
Nisqually Land Trust
North Olympic Land Trust
Okanogan Land Trust
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Palouse Land Trust
Rocky Mountain Elk Foundation
San Juan Preservation Trust
Skagit Land Trust
The Trust for Public Land
Vashon-Maury Island Land Trust
Washington Farmland Trust
Western Rivers Conservancy
Whatcom Land Trust
Whidbey Camano Land Trust
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Our Focus

Developing and advancing
land conservation policy
WALT was originally formed to be the
collective advocacy voice of the land trust
community in Washington. In this role, we
leverage local knowledge and perspectives
from every corner of our state to ensure
decision makers understand the core role
of open space in a bright future.
We are also a leading statewide advocate
for funding and policies that allow private
landowners to create a lasting
conservation legacy for future
generations.

Supporting a more dynamic,
inclusive community of practice
We believe that the land trust journey is
never over. In the effort to authentically
represent and support the open space
needs of diverse local stakeholders,
everyone has something to teach and
everyone has room to grow.
As our member organizations continue to
expand the breadth and complexity of their
vision, we remain committed to helping
them on that journey by sparking new ideas
and stretching our comfort zones as a
statewide community.

Elevating the Role of Land in a Bright Future
By definition, the work of land trusts requires being here for the long haul to safeguard the
lands and waters on which we all rely. That requires a broad awareness, philosophical
support, and meaningful engagement with our collective mission across generations, and
across diverse communities. To that end, we are committed to developing and amplifying
conservation success stories to shift perceptions among decision-makers, funders, and the
general public.
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Our Strategic Outlook

Our work is guided by an ambitious
2020-2024 Strategic Plan, which
provides the template for a new
Executive Director to take the
organization to the next level. Key
opportunities include:

Our Influence
The Washington Association of Land
Trusts is a financially secure, growing
organization that is highly respected
throughout the state for it’s get-to-yes
mindset, highly collaborative approach,
and ability to accomplish big things with
a small staff.
The incoming Executive Director will
find strong built-in connections with a
huge network of nonprofit partners and
natural resource agencies at the state
and federal levels.
This position has a seat at many
different tables to help influence
important decisions on the future of
land conservation effort in Washington,
and provides the opportunity to cocreate new voluntary conservation
tools to improve the pace and scale of
our membership’s efforts.
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Facilitating the design and
implementation of a multiyear justice, equity, diversity,
and inclusion initiative to help
our membership expand their
cultural competencies.

Serving as a key champion
and lead advocate for two
new state programs in the
state legislature.
Building out a robust
engagement strategy to
continue to build trust and
peer-to-peer connectivity
among the hundreds of
dedicated practitioners in our
network

Supporting statewide
movement-building through
earned media and creative
partnerships to increase
awareness among the
general public
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About the Role

Core Responsibilities

Desired Qualities

The Executive Director reports to the
Board of Directors, oversees a part-time
Program Manager, and manages two
dedicated contractors to achieve
organizational goals. Core responsibilities
include:

We seek a strong complement of the skills and
experience listed below, but some on-the-job
training is expected and will be available. We
Our work is guided by an ambitious
encourage applicants to apply even if they
2020-2024
Plan,
which
have some,
thoughStrategic
not all, of the
following
provides
the
template
for
a
new
qualifications:

Strategic Leadership & Mgmt (25%)
The Executive Director is responsible for
all aspects of the organization’s
management, operations, and growth.
Development & Fundraising (15%)
The Executive Director is responsible for
helping to build the financial capacity of
the organization in service of the
membership.
Government Relations (25%)
The Executive Director is responsible for
building and growing the organization’s
policy and advocacy program, which
serves as a foundational part of the
organization’s value proposition.
Education & Networking (20%)
The Executive Director is responsible for
facilitating regular opportunities for
conservation practitioners across the
region to learn and grow together as a
community of practice.
Communications & Outreach (15%)
The Executive Director is responsible for
helping to maintain open lines of
communications with the land trust
network and raising the profile of the land
conservation movement among the
general public.

Executive Director to take the
organization
to the
level.
Key
Sincere commitment
to next
WALT’s
mission
and vision,
as well as a personal
opportunities
include:belief in

the importance of voluntary, communitybased land conservation.
Strong and purposeful decision-making,
with a strategic focus that fosters
inclusivity, collaboration, and adaptation.
Proven success in organizational
leadership that involves wearing many
different hats (i.e. program management,
fundraising, public outreach, staff
supervision, etc.).
Demonstrated experience in advancing
justice, equity, diversity, and inclusion in
organizational management and/or the
land conservation movement.
Experience influencing legislation and
funding at the State and Federal level,
including policy development, grassroots
mobilization, legislative strategy, and direct
lobbying.
A track record of building strong, trusting
relationships with public and private
partners to address complex issues and
develop innovative solutions.
Strong written communications skills,
including demonstrated technical writing
experience and the ability to communicate
complex information in a digestible,
engaging way.
Exceptional interpersonal skills, with an
aptitude for forging meaningful
relationships, finding connections among
people, and facilitating productive
conversations within groups.
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The Details

Compensation &
Benefits
This is a permanent, full-time, exempt
position with a starting salary range of
$80,000-$100,000 depending on
experience. We may offer flexibility for this
position to be less than 40 hours per week
on a case-by-case basis. WALT offers:
Generous paid vacation,
holidays, and sick leave

How To Apply
Please submit a cover letter and resume with
at least 2 references as a combined PDF to
jobs@walandtrusts.org with the subject
heading: Job Application: Executive Director –
(your last name). In your cover letter, please
address the following:
What do you consider your most important
skills that qualify you for this position?
What is one area of the role that you would
be most excited to grow into and why?
How would you draw on your lived
experience and/or your commitments to
justice, equity, diversity, and inclusion to
expand the reach of WALT’s mission and
impact?

Employer-sponsored health
insurance or health stipend

Retirement plan with up to 3%
employer match
Statewide remote work
flexibility

The Day-To-Day

Applications submitted by Friday, May 13th,
2022 will receive priority consideration, but
the position is open until filled.

The majority of the time will be spent working on the
computer and/or phone, or collaboratively with a
wide variety of colleagues and partners.
This position requires a valid WA driver’s license
and involves travel throughout the state (1 trip per
week on average), sometimes including overnight
trips. In particular, regular travel to Olympia is
necessary during the state legislative session, which
is typically held in the first quarter of the calendar
year. In addition, the full membership meets
occasionally for in-person statewide meetings and
smaller regional gatherings throughout the year.
Occasional field visits to project sites may occur and
reasonable accommodations will be provided, as
needed.

WALT is an Equal Opportunity Employer and does not discriminate on the basis of race, color, creed,
religion, sex, gender, gender identity or expression, sexual orientation, national origin, political
ideology, age, veteran status, the presence of any sensory, mental, or physical disability, or any
other characteristic prohibited by law.
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